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Child Protection and 
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          Safeguarding Policy



_________________________________________________________

This policy is drawn up in accordance with the Cheshire East LSCB inter-agency procedures and is available to parents on the school’s website or on request from the school office.

Principles

1.  All forms of child abuse are wrong.

2.  Pupils have a fundamental right to be protected from harm.

3.  The school has a pastoral responsibility towards its pupils which includes protection from abuse.

Aims

· to ensure that the fundamental rights and needs of children are observed;

· to endeavour to create an atmosphere in which children feel able to disclose information;

· to provide guidelines for staff in handling matters relating to actual or suspected child abuse (including allegations of abuse against another member of staff);

· to help children to be healthy;

· to protect children from harm or neglect and help them to stay safe;

· to help children achieve well and enjoy what they do;

· to help children make a positive contribution.

Statutory Requirements

The Ryleys, as an Independent School, has a statutory requirement under Sections 27 and 47 of the Children Act 1989 to assist local authority social services departments acting on behalf of children in need or enquiring into allegations of child abuse and will safeguard and promote the welfare of children who are pupils at the school, in compliance with DCSF Guidance Safeguarding Children and Safer Recruitment in Education”.
Responsibilities of Staff

All staff have a duty to safeguard and promote the welfare of children. Consequently staff should:

· be alert to signs of abuse as outlined in this policy;

· refer any concerns about a child to the appropriate person ie the Headmaster, Deputy Headteacher or Chairman of Governors;

· be prepared to share, and help analyse information about a child or family;

· be prepared to contribute to whatever actions are needed to safeguard the child and promote his or her welfare.

What is Child Abuse?

The NSPCC defines child abuse as:

“Child abuse is the term used when an adult harms a child or young person under the age of 18………Child abuse can take four forms, all of which can cause long term damage to a child: physical abuse, emotional abuse, neglect and child sexual abuse. Bullying and domestic violence are also forms of child abuse.”

Identifying Abuse

Physical abuse
Children will arrive in school with a range of injuries common to everyday living. Many of these injuries are normal ‘wear and tear’ and should receive the usual attention you would administer in loco parentis, including the appropriate contact with parents.

However, on occasions you may be unsure as to whether a child has received such injuries accidentally, or as a result of abuse. Unexplained changes in behaviour or school performance may also indicate abuse. You will need to assess the situation carefully and take the appropriate action (see below).

Child sexual abuse

The NSPCC publishes a booklet outlining signs of sexual abuse but it is emphasised that many of them may be exhibited by children suffering from stress for a variety of other reasons. Signs which are most likely to be exhibited in a school situation include:

-sudden changes in behaviour and/or deterioration of performance

-anxiety and/or low self esteem

-knowledge of sexual matters beyond what would be expected

-strong need for affection sometimes expressed in physical terms

-difficulty in trusting or defiance of teachers

-reluctance to change for PE/games

A child who reports that he is being sexually abused should be believed in the first instance. Since a child might reveal the abuse to a friend a third party’s concern should not be dismissed.

Neglect and emotional abuse
Inadequate clothing, poor growth or physical condition or apparently deficient nutrition may indicate physical neglect, while attention seeking or excessive dependence may point to emotional neglect. 
General Symptoms

 The NSPCC lists some of the other signs and behaviours which may indicate that a child is being abused:

· repeated minor injuries

· children who are dirty, smelly, poorly clothed or who appear underfed

· children who have lingering illnesses which are not attended to, deterioration in school work, or significant changes in behaviour, aggressive behaviour, severe tantrums

· an air of 'detachment' or 'don't care' attitude

· overly compliant behaviour

· a 'watchful attitude'

· sexually explicit behaviour 

· a child who is reluctant to go home, or is kept away from school for no apparent reason

· does not trust adults, particularly those who are close

· 'tummy pains' with no medical reason

· eating problems, including over-eating, loss of appetite

· disturbed sleep, nightmares, bed wetting

· running away from home, suicide attempts

· self inflicted wounds

· reverting to younger behaviour

· depression, withdrawal 

· relationships between child and adults which are secretive and exclude others

These signs are not evidence themselves; but may be a warning, particularly if a child exhibits several of them or a pattern emerges. It is important to remember that there may be other explanations for a child showing such signs. Abuse is not easy to diagnose, even for experts.
Designated Persons
The Headmaster (Patrick Barrett) and Deputy Headteacher (Claire Hamilton) are the school’s Safeguarding Designated Persons.  They have been trained for the demands of this role and regularly attend courses to ensure that they remain conversant with best practice, and that our policies and procedures are current and follow best practice. They receive refresher training every two years in Child Protection and inter-agency working, and maintain close links with the Local Safeguarding Children Board (LSCB) for Cheshire East. 
The same persons will take lead responsibility for safeguarding children within the EYFS setting and liasing with the local statutory children’s agencies as appropriate.

Governor Responsibilities
The Head reports once a year to the Governors’ on child protection issues.  

The governing body undertakes an annual review of the school’s safeguarding policies and procedures and of the efficiency with which the related duties have been discharged.
Safer Employment Practices

The Ryleys follows the Government’s recommendations for the safer recruitment and employment of staff who work with children and complies with the Independent School Standards Regulations. The Headmaster receives training in safer recruitment. All members of the teaching and non-teaching staff at the school, including part-time staff, temporary and supply staff, and all visiting staff are checked with the Criminal Records Bureau before starting work. All Governors are also vetted. 

Where staff employed by another organisation are working with the school’s pupils on another site, assurances are obtained that appropriate child protection checks have been carried out.

Our policies are reviewed by the Governors annually.

Induction and Training

Every new member of staff is inducted into the school’s Safeguarding procedures through this policy which forms part of the Teachers’ Handbook. All staff, including part-time and voluntary staff, are made aware of the arrangements for safeguarding children by being given a copy of the school’s safeguarding policies. Refresher training takes place at least every three years (last training: September 2010). More detail is set out in our policy on Induction of New Staff in Child Protection.

Interaction with pupils: Model Code of Conduct for Staff

New members of staff are referred to the school’s policy Guidance on Interaction with Pupils: Model Code of Conduct for Staff. This provides guidance for teachers and other members of staff when faced with handling any issue relating to child abuse. The Headmaster or Deputy Headteacher should always be informed if a member of staff has any concerns.

Procedures for dealing with cases

Preamble

The school is not an investigation or intervention agency for child protection but it has an important role to play at the recognition and referral stages. Because of their day-to-day contact with individual children, teachers and other staff in schools are particularly well placed to observe outward signs of abuse, changes in behaviour or failure to develop.

1.  Where teachers and other staff see signs which cause them concern they should seek information from the child with tact and sympathy.

2.  Teachers should be aware that that the way in which they talk to a child can have an effect on the evidence which is put forward if there are subsequent criminal proceedings. They should not ask the child leading questions (eg ‘did they do x to you?) as this can later be interpreted as putting ideas into the child’s mind. 

3. Teachers should listen to the child and make accurate notes of the discussion. The notes should record the child’s name and age, time, date, place and people who were present as well as what was said. The nature of any injuries, where appropriate, should also be included. 

4.  In all cases where abuse is suspected or a sustainable allegation is made, teachers and other members of staff should report the information to the Headmaster, who has specific responsibility for co-ordinating action in the school and for liaising with social services departments and other agencies over suspected or actual cases of child abuse. Teachers may use the ‘Note of concern’ cards available in both staffrooms.
5.  The headmaster will refer these cases to or discuss them with the appropriate investigating agencies within 24 hours, following the procedures outlined in Circular 10/95 (Protecting Children From Abuse) and keep child protection records and reports.

6.  Schools have a professional responsibility to share relevant information about the protection of children with other professionals, particularly investigating agencies. If a child confides in a member of staff and requests that the information is kept secret, it is important to explain to the child that the member of staff has a responsibility to refer cases of alleged abuse to the appropriate agencies on a need to know basis.

7.  Teachers and other members of staff should share information only within appropriate professional contexts.

8.  Staff should familiarise themselves with the Dept of Health’s summary:  31815/What To Do If  You’re Worried A Child Is Being Abused (DfES 2006). For further guidance a copy of the Cheshire Child Protection Committee’s ‘Manual of Procedure in Cheshire’ (2001) is available from the Headmaster

Child on child abuse
In cases where a child claims to have been abused by another child or children, the same procedure as above should be followed.

Allegations against staff

There are occasions when pupils accuse headteachers, teachers, other members of staff or volunteers of physically or sexually abusing them. In some cases those allegations are false or unfounded. Regrettably, however, in some cases the allegations are true.

What to do if a pupil makes an allegation of abuse against another member of staff

1.  Children who report that they have been abused by a member of staff/volunteer/Head must be listened to and heard, whatever form their attempts to communicate their worries takes. A written, dated record should be made of the allegations as soon as possible (and certainly within 24 hours).

2.  Teachers cannot promise total confidentiality to pupils who make allegations (see earlier). If a child does not want to take the matter further very careful consideration must be given to the age and understanding of the child and whether the child or others may be at risk of significant harm. 

3.  Teachers who hear an allegation of abuse against another member of staff/volunteer should report the matter immediately to the Head. If the allegation is against the Head, the Chairman of Governors should be informed. 

The school’s procedures for dealing with allegations against staff follow the guidelines contained in the annex to Circular 10/95. These were agreed and are promulgated by representatives of the LEAs and the six teachers’ organisations in England and Wales but apply to all educational establishments, however maintained. In deciding whether or not to make a referral following allegations against a member of staff, the Head or designated person will not make their own decision over borderline cases but will discuss doubts/concerns with the LADO. 

Copies of Circular 10/95 and ‘What To Do If You’re Worried A Child Is Being Abused – Summary’ are available in each staff room.

Any deficiencies or weaknesses in safeguarding arrangements will be remedied without delay.

Local Safeguarding Children Board

County Offices 

Chapel Lane

Wilmslow

Cheshire 

SK9 1PU

Tel: 01625 374965
Fax: 01625 374852
LSCB@cheshireeast.gov.uk
Email: LSCBTrainingAdministrator@cheshire.gov.uk
A copy of this policy is available on the school’s website www.theryleys.com 
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